
JEANEILLE AMOAKO
From Bedside to Federal Lab

Active FBI Secret Clearance  •  CompTIA Security+  •  B.S. Cybersecurity

jeaneilleamoako1@gmail.com  •  860-964-9191  •  Windsor, CT



MY STORY

2019–2022

CNA & Home Health Aide

Direct patient care for 
medically complex patients 
across Georgia & New York. 
Where my commitment to 
protecting people began.

2022–2023

Cybersecurity Degrees

B.S. in Cybersecurity from 
Purdue Global. Information 
Assurance certification from 
University of Phoenix.

2023

Lawrence Berkeley Lab

Federal cybersecurity intern. 
Designed phishing simulations 
and presented findings at a 
Washington D.C. conference.

2023–Present

Federal & Healthcare 
Work

Junior Analyst at Maritime 
ISAC. Healthcare data 
volunteer at Hartford 
HealthCare. Active Secret 
clearance since Jan 2025.



WHAT MAKES ME DIFFERENT

3+ Years

Clinical Background

CNA & HHA caring for medically 
complex patients. I understand 
healthcare from the ground up.

DOE Lab

Federal Research

Cybersecurity intern at 
Lawrence Berkeley National 
Laboratory — presenting 
findings in Washington D.C.

ISAC Analyst

Intelligence Work

OSINT threat monitoring for 
federal SOC teams across 
maritime, aviation & logistics 
sectors.

Secret

Active Clearance

FBI Secret clearance active since 
January 2025 — a rare 
credential for a healthcare IT 
professional.



WHAT I 'M LOOKING FOR

Full Time Role

Healthcare IT, Security Awareness, Health Informatics, Patient Navigation, or Compliance roles where my unique background 
adds immediate value.

Shadowing

The chance to learn from experienced professionals in healthcare IT or security awareness — even a few hours would be 
invaluable.

Internship

Short or long term engagements where I can contribute real work while building hands-on experience in my target field.



LET'S CONNECT
Most people have one of these. I have all of them.

CNA Background  •  Federal Research  •  Secret Clearance  •  Security+

Email: jeaneilleamoako1@gmail.com     Phone: 860-964-9191

Windsor, CT  •  Open to Relocation  •  Open to Remote
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